
Bernama.COM 

March 21, 2012 17:58 PM 

Differing Views On Minimum Wage 

By Sajad Hussein 

PETALING JAYA, March 21 (Bernama) -- What is minimum wage? This is a million dollar 

question as both employers and workers have differing interpretations. 

Employers interpret this as an all-in monthly take home salary, which means it would include the 

basic, cost of living allowance (Cola) and overtime payment. 

However, the workers' interpretation is that minimum wages mean only basic salary, excluding 

all other allowances. 

From the employer's point of view, if the minimum wage is RM1,000, then the worker's take-

home salary should be RM1,000, minus the EPF and Socso, while workers expect the take-home 

salary to be at least RM1,300, because the RM300 is the allowances, including overtime pay, if 

any. 

 

Malaysian Trades Union Congress (MTUC) president Khalid Atan told Bernama here today that 

it was very critical for the government to clarify this when they finally announce such a policy. 

He said, there was still a lot of misunderstanding about the minimum wage issue. 

Prime Minister Datuk Seri Najib Tun Razak is expected to announce the quantum and conditions 

for such wage on May 1, which is Labour Day. 

Khalid hoped the government would approve the minimum of RM1,000, with RM300 Cola. 

 

He explained that the policy would not affect existing workers who were already earning more 

than this. It would only affect new entrants and those getting less than the proposed minimum 

wage. 

 

The MTUC has been fighting for a basic wage since 1990. 

Meanwhile, MTUC vice-president A. Balasubramaniam said, the minimum wage for security 

guards was still not fully complied with, by the industry. 

Although the government has approved their minimum wages, effective Feb 15, last year to be 

between RM500 and RM700, depending on their location, they were not getting that amount, he 

said. 

 



He called on the Labour Department to beef-up its enforcement to ensure that the guards were 

not short-charged by their employers. 
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